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Are women ‘opting out’ or getting pushed out?
The main reasons
women are staying
home, according to two
reports: a weak labor
market and inflexible
work policies.
By MARILYN GARDNER
The Christian Science Monitor

When New York Times
reporter Lisa Belkin coined
the phrase “the opt-out revolution” in 2003 to describe a supposed exodus of mothers from
the work force, her article
sparked a media flurry. Other
journalists rushed to find their
own examples of women
heading home for family reasons.
But don’t think of it as a
trend. Much of the talk about
women “opting out” to care
for their families is a myth,
two studies report.
“Women are not increasingly dropping out of the labor
force because of their kids,”
says Heather Boushey, an
economist at the Center for
Economic
and
Policy
Research in Washington, D.C.
In a study titled “Are Women
Opting Out? Debunking the
Myth,” she finds that although
there was a drop in women’s
work participation rates
between 2001 and 2005, it was
largely because of a weak
labor market. Men’s labor

rates also dropped during this
time period.
“Higher job losses in the
recession of the early 2000s
have had the effect of making
it appear that women — and
especially women with children — are opting out of
employment,” Boushey says.
Yet mothers today are only
half as likely to leave the work
force because of their children
as they were in 1984, she
finds.
“Most mothers do not opt
out,” says Joan Williams, director of the Center for WorkLife
Law at the University of California, Hastings. “They are
pushed out by workplace
inflexibility, the lack of supports, and a workplace bias
against mothers.” In one recent
survey, 86 percent of women
cited obstacles such as inflexible jobs as a key reason behind
their decision to leave.
Williams is co-author of a
report released last week,
“‘Opt Out’ or Pushed Out?:
How the Press Covers
Work/Family Conflicts.” The
study finds that press coverage of these issues typically
focuses on highly educated
professional women who
account for just 8 percent of
American women. Belkin’s
now-famous “opt-out” article,
for example, profiled eight
women who were graduates
of Princeton, her alma mater.
Such articles also give the
impression that women’s
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Gillian Pommerehn of Baltimore has rare flexibility to work from home once a week to
see her child.
departure from work is a matter of choice.
These rarefied portrayals do
not feature workers like
Michelle Lee of Norfolk, Va.
She has never heard the term
“opt out.” And she never
intended to leave her job as an
administrative assistant at a
pharmaceutical company. But
when she needed time off to
take her three sons to various
appointments for chronic conditions, her boss was unbend-

ing.
“I was willing to come in
early, leave late, and eat at my
desk to make up the time,”
Lee says. “They gave me an
ultimatum: I could not miss
any more days. I told them it
would be better for me to
resign right now.”
Ellen Bravo, former executive director of 9to5, National
Association of Working
Women, describes the challenge many workers face.
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“Low-wage women don’t have
the option of opting out,” she
says. “We have to guarantee
that being a good family member won’t cost you your job.”
Asked what would have
enabled her to keep her job,
Lee sighs and says, “Flexibility. Just mere flexibility. I’m not
a slothful person.”
“Opting out” also hardly
describes Jennifer Marx’s
departure from a Seattle radio
station. Three weeks ago

How you can save on
energy bills this winter
Minneapolis-St. Paul Star Tribune

Dr. Michael Shull, professor of astrophysics
at the University of
Colorado, points out
areas of a photo taken
by the Hubble Space
Telescope of the
Whirlpool Galaxy.
NASA’s recent decision to repair the
space telescope
means that scientists
at the university will
share in a multimilliondollar project to
scrutinize nearby
galaxies and the
distant universe with
a new instrument.
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Marx, the mother of a 9month-old son, was laid off
from her job as a producer
during a company downsizing.
Now, as she looks for another
job, she wonders if she can
find comparable flexibility.
“I was in an incredible situation where my boss told me,
‘I don’t care when you’re here
as long as you get your job
done,’” she says.
Yet Williams cautions that
situations like this can lead to
“deskilling,” a downward
career path that can occur
when women are driven out of
good jobs into lesser ones by
inflexible workplaces.
“The misportrayal of professional women as cheerfully
dropping out with very little
discussion of the difficulties of
getting back in misleads
younger women into thinking
that they have options that
very often do not pan out,”
Williams says.
Glossy opt-out stories also
typically ignore the economic
vulnerability of women who
leave, Williams notes. In addition to losing paychecks now,
they are no longer contributing to pensions and Social
Security for the future.
Gillian Pommerehn understands the tradeoffs involved
in leaving. “There’s a loss monetarily, but there’s also a loss
in your career track,” she says.
“To take five or six years off at
that age, typically in your 30s,
does affect your career track.”

Fretting over utility bills? A
growing number of companies
are looking to transform your
worries into their profits.
From magnetic lids that
cover vents to seal off drafts,
to meters that can measure
how much electricity a given
appliance is pulling out of the
wall, homeowners can turn to
a number of tools, many of
them at a price less than the
cost of a restaurant dinner, to
fight rising energy bills.
Almost everyone agrees that
swapping out incandescent
bulbs for fluorescent substitutes is an economical choice.
The technology of fluorescents has improved the quality
of their light, and the price of
the bulbs has plunged, they
say.
A compact fluorescent bulb
may cost less than $4. That

bulb can replace a 100-watt
conventional light bulb that
burns four times as much
power. The energy saving
means the replacement bulb
— some of which are guaranteed to last nearly a decade —
typically pays for itself in
about a year.
Other products that get
good reviews: caps to close off
heater or fireplace vents to
cold outside air, and tarps,
bags and boxes that seal attic
staircases — often an overlooked opening in a home
insulation system. Many caps
cost less than $10 or $20; most
attic staircase covers sell for
less than $75.
Kill-a-Watt, a plug-in monitor that is placed between a
wall outlet and the appliance
being checked for power consumption, sells for less than
$30.
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AWC hosts
networking event
ROCHESTER — A wineand-cheese networking event
for members and friends of
the Association for Women in
Computing will be held from 5
to 8 p.m. Thursday, Nov. 16, at
Artisan Works, 565 Blossom
Road, Suite L. Tours will be

STOCKS, ETC. OF
LOCAL INTEREST
— Opening prices —
Stock

Yesterday Today

Chg.Percent

AT&T
33.72 34.30 +0.58 +1.72
Bau. & Lomb
53.00 52.35 -0.65 -1.23
Comm. Bank
23.77 23.88 +0.11 +0.46
Constellation
27.70 27.73 +0.03 +0.11
Corning
20.51 20.60 +0.09 +0.44
CVS
28.79 29.84 +1.05 +3.65
Eastman Kodak 25.54 25.79 +0.25 +0.98
Energy East
24.01 23.96 -0.05 -0.21
Exxon Mobil
72.15 72.91 +0.76 +1.05
Financial Inst
22.70 22.65 -0.05 -0.22
First Niagara
14.14 14.17 +0.03 +0.21
Gannett
58.02 58.77 +0.75 +1.29
Gen. Electric
34.77 35.27 +0.50 +1.44
General Motors 34.23 34.70 +0.47 +1.37
Harris
40.40 40.10 -0.30 -0.74
Home Properties 60.12 61.10 +0.98 +1.63
IBM
91.41 92.60 +1.19 +1.30
ITT Industries
53.27 53.64 +0.37 +0.69
JP Morgan Chase 46.89 47.65 +0.76 +1.62
Pactiv
31.20 31.38 +0.18 +0.58
Paychex
38.50 38.94 +0.44 +1.14
J.C. Penney
76.09 76.61 +0.52 +0.68
Perkin Elmer
20.76 21.06 +0.30 +1.45
Sonoco
35.70 35.75 +0.05 +0.14
Wal-Mart
47.53 47.49 -0.04 -0.08
Xerox
16.74 16.75 +0.01 +0.06
Nasdaq
2,365.95
+35.16
+1.51
Dow
12,105.55 +119.51
+1.00
S&P 500
1,379.78
+15.48
+1.13
Exchange Rate
$1 American equals $1.1291 Canadian
Sources: The Internet and wire reports

given throughout the evening
to view the work of hundreds
of local artists.
The cost is $10 for members,
$15 for nonmembers. Nonmembers may join at the door
and apply the $15 toward
membership. For reservations,
visit www.awc-uny.org.

Robbins joins
Lamar Outdoor
SOUTH BRISTOL — Ryan
Robbins of South Bristol has
joined Lamar Outdoor of
Rochester, and will be in
charge of business sales in
Ontario, Seneca and Wayne
counties.
Robbins is a SUNY Geneseo
graduate of the Jones School
of Business and is currently
pursuing a master’s degree in
marketing and leadership at
Rochester Institute of Technology’s Saunders College of
Business.

Badge Machine
becomes certified
Badge Machine Products
Inc., located in Canandaigua,
has been certified to the ISO
9001:2000 Quality System
Standard in June. The company specializes in the manufacture of precision machined
metal and plastic components
and value-added assemblies
for industry, including medical
and imaging.
Founded in 1973 by Richard
and Gail Flugel, and now

headed by Gail after Richard’s
passing, Badge Machine has
been a woman-owned business since 1990 and is recognized by the Women’s Business Enterprise National
Council. The company is also
registered with the FDA as a
medical device contract manufacturer.

Fessenden resigns
from Tech Park
GENEVA — Daniel J. Fessenden, executive director of
the Cornell Agriculture &
Food Technology Park,
announced his resignation
from the research park effective Jan. 1, 2007. He has
accepted a new position as
executive director of the Fred
L. Emerson Foundation Inc.,
near his home in Auburn.
“It has been my tremendous
privilege to help launch the
Cornell Agriculture & Food
Technology Park,” Fessenden
said. “The Technology Park is
well-positioned to become a

significant contributor to our
region’s economy and a
unique venue for food and
agriculture enterprises to gain
competitive advantages by
working closely with Cornell
University.”
Fessenden has been elected
to a seat on the CAFTP board
of directors, which will allow
for his continued involvement
with the organization. Hired as
the Park’s first chief executive
in September 2004, his board
membership commences Jan.
2, 2007.

Services held at
Holiday Inn Express, Victor
Sunday 10:30am
Pastor Dana Booth

919-7562

Wal-Mart cuts prices
NEW YORK — Wal-Mart
stepped up its discounting last
Friday in advance of the holiday season, announcing deep
price cuts on almost 100 electronics that focused on highdefinition TVs, cell phones and
digital cameras.
The news came a day after
the world’s largest retailer
announced disappointing
October sales and a lackluster
November outlook.
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Inspiring Women
to Live Healthy Lives

16 week program
Mon. nights 6:30
Call for details

Susanne’s Fitness
For Women
2400 Rochester Road • Rte. 332
Canandaigua
(Enterprise Office Park just south of Taylor Rental)

Call (585)

394-BFIT
(585) 394-2348

Membership
Renewal Discount
Program

t]y

Open 7 Days. Mon.-Fri. 6am-7pm;
Sat. 8am-1pm, Sun. 8am-12pm
or visit www.susannesfitness.com

